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1. Applicability 
This addendum is applicable to all stakeholders including directors and employees of ABB India Limited 

(hereinafter referred to as ‘ABB India’). 

For further guidance on the terms used in this addendum, please refer to Integrity Glossary Terms 

2. Background 
We have this addendum because the ABB Code of Conduct makes all employees responsible for knowing 

and following the laws in the countries where they do business.  

In India, this includes laws that have specific requirements beyond those in ABB’s global integrity pro-

gram. Therefore, this addendum helps to ensure continuity of compliance by ABB with the relevant local 

laws and highlight additional obligations of ABB India.  

ABB India being a publicly listed entity, is required to formulate a vigil /whistle blower mechanism for 

directors and employees to report genuine concerns. Such mechanism shall enable stakeholders, includ-

ing individual employees and their representative bodies, to freely communicate their concerns about 

illegal or unethical practices, including but not limited to leak of unpublished price sensitive information 

of ABB India.  

The said vigil /whistle blower mechanism as envisaged in the Companies Act, 2013 and the rules framed 

thereunder, the SEBI (Listing Obligations and Disclosure Requirements) Regulations, 2015 and the SEBI 

(Prohibition of Insider Trading) Regulations, 2015 is being implemented through the ABB Code of Con-

duct. Through this addendum, ABB India brings more clarity and awareness on the reporting mecha-

nisms available under specific laws as applicable to ABB India.  

3. Scope 

3.1. Definitions 
 

1. "Audit Committee" means the committee constituted by the Board of Directors of ABB 

India in accordance with section 177 of the Companies Act, 2013 and applicable SEBI 

Regulations. 

 

2. "Director" means a director appointed to the Board of ABB India. 

 

3. “SEBI” means Securities and Exchange Board of India established under section 3 of the 

Securities and Exchange Board of India Act, 1992  

 

4. “Unpublished Price Sensitive Information” means any information, relating to ABB India 

or its securities, directly or indirectly, that is not generally available which upon becom-

ing generally available, is likely to materially affect the price of the securities. For more 

elaborate definition, please go through the ABB India Code of Conduct for regulating, 

monitoring and reporting trading in securities and its FAQ’s 

 

 

 

 

https://search.abb.com/library/Download.aspx?DocumentID=9AKK108466A5253&LanguageCode=en&DocumentPartId=&Action=Launch
file:///C:/Users/jchristensen/Downloads/Review%20the%20Donations%20and%20Sponsorships%20request%20from%20a%20Manager%20perspective.%20%20As%20part%20of%20this%20review,%20consider%20the%20red%20flags%20and%20risk%20factors%20listed%20above.%20Approve%20or%20reject%20the%20request%20or%20request%20more%20information,%20as%20necessary
https://new.abb.com/docs/librariesprovider19/default-document-library/abb_code-of-conduct-for-prevention-of-insider-tradinge11ee3e7c1f463c09537ff0000433538f64ff9e7c1f463c09537ff0000433538.pdf?sfvrsn=2
https://new.abb.com/docs/librariesprovider19/default-document-library/abb_code-of-conduct-for-prevention-of-insider-tradinge11ee3e7c1f463c09537ff0000433538f64ff9e7c1f463c09537ff0000433538.pdf?sfvrsn=2
https://go.insideplus.abb.com/docs/librariesprovider13/default-document-library/faqs_insider-trading.pdf?sfvrsn=a538c022_3


 ABB INDIA LIMITED: VIGIL MECHANISM / WHISTLE BLOWER ADDENDUM  

ABB DOC ID#  3/4   

3.2. Country-Specific Integrity Rules 
 

3.2.1  Reporting Channels 

ABB Code of Conduct provides detailed procedure for raising integrity concerns under the head-

ing “Raising integrity concerns and non-retaliation”. It also provides for multiple ways to promptly 

report any suspected or potential violation of ABB Code of Conduct.  

Stakeholders are encouraged to report any suspected or potential violations of laws or regula-

tions or ABB Code of Conduct, through any of the channels mentioned in therein. 

In addition to the above channels, stakeholders may also access the Chairperson of the Audit 

Committee of ABB India, in appropriate and exceptional cases, by writing to in.ab-

bindiavigil@abb.com  

ABB takes each concern seriously and handles allegations with appropriate confidentiality. Each 

concern will be assigned to an ABB investigator for further assessment and review in accordance 

with the ABB Code of Conduct. 

3.2.2 Non-Retaliation   

ABB India has adequate safeguards against victimization of director(s) or employee(s) or any 

other person who avail the mechanism under this addendum. As a matter of principle, ABB will 

not condone or tolerate retaliation taken against an employee because they raised a potential 

integrity concern in good faith or cooperated in an investigation. 

3.2.3 Oversight by Audit Committee   

 The details of integrity investigations viz., allegations, status, investigation report etc.. will be dis-

cussed in the Audit Committee meeting of ABB India on quarterly basis or at such intervals as may 

be required.   

Further the Audit Committee of ABB India reviews the functioning of this whistle blower mecha-

nism at appropriate intervals. 

3.2.4 Disclosure   

This addendum is made available on the ABB India’s website and in the Board’s Report, as appli-

cable. 

3.2.5 How to get help 

If you need help with Contact 

Interpreting this addendum for your specific situation  

Any member of the 

Legal & Integrity team 

member of ABB India 

Understanding what to do at a specific step 

Letting us know there’s a gap or improvement we can make 

Reporting that you are aware of someone not following this 

addendum (even if unintentionally) 

4. Governance – I&RA Use Only 
Governance Item Responsible Person 

Writing and updating addendum text/version control Company Secretary 

Approving addendum and updates for release Audit Committee 

Interpreting circumstances raised by employees Company Secretary 

https://search.abb.com/library/Download.aspx?DocumentID=9AKK107680A7765&LanguageCode=en&DocumentPartId=&Action=Launch&_ga=2.265169035.588663156.1686137137-1270716248.1657187493
mailto:in.abbindiavigil@abb.com
mailto:in.abbindiavigil@abb.com
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Ensuring addendum is implemented Managing Director 

Monitoring Compliance with addendum  Company Secretary 

5. Revision history 
 

Revision Approved by Date Revision notes 

 A [INSERT] [INSERT] Initial release  

    

    

    

 


